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The meta-analytical approach of the consequences of aggressive
leadership in the business environment

Abstract

Aggressive leadership with aggressive and threatening behaviors leads to a decrease
in motivation, increase in stress and drop in employee performance in the business
environment. The present study was conducted with the aim of investigating the
meta-analysis of the consequences of aggressive leadership: in the/*business
environment. In terms of practical purpose and in terms™of the nature of
implementation, this research is classified as quantitative and'meta-analytical
research. The statistical population included domestic (1390 to 1403) and foreign
(2000 to 2024) articles, based on the PRISMA standard frameworkvand inclusion
and exclusion criteria, 15 final articles were selected\for analysis by purposive
sampling. Data analysis was done using CMA2 software! Among the consequences
of aggressive leadership, 1 case had a total effect size greater than (0.5), 1 case had a
medium effect size between (0.30) and (0.5). Also, the size of the combined fixed
and random effects of the meta-analysis of the'consequences of aggressive
leadership was equal to 0.645 and 0.621. Previousesearch indicated the existence
of great heterogeneity in these variablesias consequences of aggressive leadership.
In addition, according to Rosenta and Arwin'sdnethod, the dispersion distribution
between the variables showed that their effect may not be reliable, because only 15
studies were examined. Identifying the consequences of this leadership behavior can
help managers to reduce its negative effects and create a healthier business
environment by adopting ‘appropriatestrategies.

Keywords:
Meta-analysis, consequénces, aggressive leadership,



